CUMAS NEW ROSS
BUTLERSLAND INDUSTRIAL ESTATE, NEW ROSS, CO WEXFORD

PREVENTION OF ABUSE POLICY

The Board of Directors strives to ensure that all individuals and employees are protected against any form of abuse whilst attending the activities and working in the organisation.  The broad definitions of abuse to be aware of and guard against are:

· Physical:
A non-accidental infliction of physical force that results in bodily injury, pain or impairment.
· Sexual Abuse:
The direct or indirect involvement of a vulnerable adult within sexual activities to which they have not consented.
· Psychological/Emotional Abuse:
The use of threats, humiliation, bullying, swearing, and other verbal conduct, or any other form of emotional cruelty that results in emotional or physical distress.
· Financial/Material Abuse:
The unauthorised or improper use of funds, property or any other resources belonging to an individual.
· Neglect or Acts of Omission:
A breach of duty or carelessness that results in injury or the violation of rights.
· Institutional Abuse:
Where inappropriate practices or systems are employed within facilities that deny residents’ rights of choice, privacy and independence.
· Discriminatory Abuse:
When values, beliefs or culture result in a misuse of power that denies mainstream opportunities to some groups or individuals.  This includes racism, ageism, sexism and other forms of harassment, slurs or similar treatment.

Any suspicion or definite knowledge that abuse is occurring must be reported immediately to the Services & Quality Manager (Designated Person) or in her/his absence to the General Manager.

Individuals with disabilities are especially vulnerable to abuse from any source, e.g. peers, friends, family or strangers.  Reports of suspected abuse will be referred immediately to the Health Service Executive (HSE) for any necessary further action. 
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